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UPAARD MOBILITY CALLS FOR MOTIVATION 
CAREER PLANS AND TRAINING, PANEL SAYS 


WASHINGTON -- Personal motivation, short-and long-range career plans, 
and training are some of the basic principles needed to “move up the 
career ladder." 


This advice came from a panel of Labor Department employees, including 
three black women, who told of their personal work experiences and offered hints 
on upward mobility at a Federal Women's Program "brown bag luncheon" at 
the department. 


The panel ranged from one woman who began her federal career as a GS-1 
clerk to a candidtae for the Senior Executive Service (SES). 


Carolyn Alston and Doris Wilkins, both black personnel specialists, 
urged their audience, consisting mainly of women in support staff positions, 
to update their federal job appl ications--commonly known as "171's"--and 
“to get to know your personnelist," or personnel special ist. 


Alston and Wilkins said personnel specialists can offer guidance and 
counseling. They also urged those seeking to move upward to let their 
supervisors know about their interest in career advancement. 


Judy Blair, a training specialist, described training opportunities 
available through the Labor Department's training office and encouraged 
women to take advantage of these courses. She noted that in this age of 
high technology, the training office is also getting requests from 
supervisors and managers for training in office skills, especially 
"keyboard" training, a “must” in mastering word processors and computers. 


Blair also reminded her audience that the office skills center is 
offering training which allows employees to work at their own pace by 
using audio cassettesand other training tools. 


The Individual Development Plan (IDP) is also essential and is a 
document developed jointly by employees and supervisor to chart a course 
of action. 


Corlis Sellers, who is black, said she “applied for every possible 
position” in her upward mobility efforts and encouraged her audience to 
do likewise. But she also cautioned that each individual should examine 
very closely, his or her strengths and weaknesses, and make short- and 
long-range plans accordingly. 


Sellers also encouraged her audience to find someone they respected 
and use that person as a role model. She also emphasized the importance 
of personal job satisfaction, noting that “money does not buy happiness." 


-more- 
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Nancy Flynn, the SES candidate, acknowledged that “there is a tremendous 
amount of talent and potential" among support staff. She encouraged 
women to take advantaye of available training. She underscored that in 
making realistic career choices, "a step down, or to the side" may be 
called for, especially in cases when one is making transitions in career 
or occupational fields. 


The benefits are wortn the challenges, she asserted. 


Linda Copening, who began her career as a GS-1 clerk noted that she 
overcame her career barrier through skills training. While she had received 
an extremely high score in the written clerical examination, she could 
not type. After four months of training she advanced to GS-3 clerk. 

Formal training and personal motivation have worked hand in hand in her 
continued career advancement, she said. 


She, too, emphasized the importance of preparing for promotional 
opportunities and encouraged her audience "to take some of the courses 
developed for managers and supervisors." 


“Learn your program area," she said. "Read office correspondence. 
“Don't . be satisfied to simply file and type," she added. She explained 
that demonstration of one's motivation and capibilities can lead to added 
responsibilities and career advancement. 


Quinta Sabatini, Federal Women's Program manager for the Employment 
Standards Administration, who coordinated the luncheon meeting, said the 
response to the series has been tremendous. 


"It's been an uplifting experience for panelists and audience members," 
she said. Participants have described the noon meeting as “informative, 
helpful and realistic." 


## # 
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BLACK LABOR DEPARTMENT OFFICIAL HONORED 
BY FEDERAL WOMEN'S INTERAGENCY BOARD 


WASHINGTON -~ Andre C. Whisenton of the U.S. Department of Labor has 
received the Service Award of the Federal Women's Interagency Board (FWIB) 
for his “dedicated support" of the board's goals and objectives. 


The FWIB is a professional association of Federal Women Program 
managers from the federal agencies in the Washington, D.C., metropolitan area. 


FWIB is dedicated to improving employment opportunities for women in 
the federal sector and to enhancing the professionalism of FWP managers 
through various activities, including training programs. 


Whisenton is director of the Labor Department's Office of Equal 
Employment Opportunity and Affirmative Action. 


# # # 
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PRODUCER PRICE INDEXES--OCTOBER 1986 


WASHINGTON -- The Producer Price Index for Finished Goods moved up 0.3 
percent seasonally adjusted from September to October, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. This was about the 
same as the increase registered in both August and September. Prices 
received by producers of intermediate goods fell 0.3 percent in October, 
in the wake of a 0.5 percent advance a month earlier. The crude materials 
index climbed 1.6 percent, the largest monthly rise-since May. 


Among finished goods, consumer food prices turned up after edging 
slightly lower in September. After declining in July and August and 
advancing in September, the index for finished energy goods turned down. 


The index for finished goods other than foods and energy recorded the 
largest increase in a year, largely reflecting higher prices for new-model 
passenger cars and trucks. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods moved up 1.0 percent to 290.5 (1967=100). 


From October 1985 to October 1986, the Finished Goods Price Index 
decreased 1.4 percent. During the same 12-month period, consumer food 
prices rose 5.5 percent, the index for energy goods fell 36.5 percent, 
consumer goods other than foods and energy advanced 2.9 percent, and 


capital equipment prices moved up 2.2 percent. The intermediate goods 
index declined 4.0 percent in the 12 months ended in October 1986, and 


crude material prices dropped 7.1 percent. 
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REPORT ON QUALITY CHANGES 
FOR 1987 MODEL PASSENGER CARS 


WASHINGTON -- The value of quality changes for the sample of 198/ model 
domestic passenger cars included in the Producer Price Index averaged 
$37.89, according to estimates of the Bureau of Labor Statistics of the U.S. 
Department of Labor. This change represents about 5.5 percent of the 
average $694.29 yearly increase in producers' prices. 


The retail equivalent value of these quality changes averaged $47.13, 
representing about 6.1 percent of the average annual increase in 
manufacturers' suggested list prices of $776.38. 


Estimates of the value of quality change are based on a review by BLS of 
data supplied by automobile producers for 20 similarly-equipped 1986 and 
1987 model domestic cars priced in the Producer Price Index. One of the 
vehicles underwent significant content change and is not included in the 
price and quality change estimates. Most estimates of quality changes in 
this release are derived from data used in the Producer Price Index for 
October. 


The $47.13 estimated retail level of quality change breaks down as 
follows: 


* $1.92 for changes adopted in accordance with the Motor Vehicle Theft 
Law Enforcement Act of 1984, identification numbers stamped on certain 
parts of cars with a high incidence of theft; 


* $45.21 for other quality changes, such as variations in the levels of 
standard or optional equipment, changes in vehicle power trains, and 
increases in corrosion resistance. 


There is no quality allowance in these figures for Federal Motor Vehicle 
Safety Standard (FMVSS) 208, the passive restraint requirement, because 
vehicle manufacturers have not yet made that feature available on those 
automobiles included in the PPI sample. When the feature becomes 
available, it will be evaluated according to normal quality adjustment 
procedures. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Office of Federal Contract Compliance Programs completed 5,217 compliance 
reviews during fiscal year 1985, the largest number for any fiscal year since 
the program was consolidated in fiscal 1979, according to the Labor Department's 
Annual Report for Fiscal year 1985. — 


### 


During fiscal year 1985, the Mine Safety and Health Administration made 
68,448 coal mine inspections and investigations. Of these, 49,492 were at 
underground mines and 18,956 were at surface mines and noncoal producing 
facilities, according to the U.S. Labor Department's Annual Report for Fiscal 
Year 1985. 


### 


The Mine Safety and Health Administration investigated 205 complaints of 
safety- or health-related discrimination that coal mine personnel filed with 
the agency during the 1985 fiscal year, according to the Labor Department's 
Fiscal Year 1985 Annual Report. During this same period, the agency also 
opened 52 investigations into possible knowing or willful violations of coal 
mine safety or health regulations. 


### 
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